™
[ConTiNuoUS ACTIVITIES FOR
o0t

[Sector  Area of responsibity

lssue

To be addressed in 2021

COMMENTS

iming (when the issue  Who knows the most
e takes placeor afocts

the about the issuo

Y The secretary

g
Interpretaton, and draftng and scheding agendas. Orgarising the

iraiing everts, orgarising the meetings of the Preparatory Comnitee,
v reguiar meetings with the chairs of the Representative Council

offce.

Board

traiing everts,

Board' acties, coordinating merloring. Supervision the che
Supervises and directs the work of the members of the Board, montors
their working hours and regulery supports and encourages them,
Opportunites for group formation are arranged for the Board.

theremte.
shaing s schedue o appicants earlier than

before.

3

Wealdy

Secretary general

Electon

v

badge committee, arts commitee)

artangements

Tre secretary

offce.

I cnairs

3

Throughout the year

‘Secretary general

P
work at the ofice, monitors empoyees' working hours and reguiarly
suppors and encourages them. Wellbeing at work. the main sector

e siveysonunibag st ok avryty sty

e o work rres s sy dovlopes 3 sopor
maintenance of work abiy. Job descriptions of personel: the main
sector suring

achere to HYY's goas. The job descriptions are assessed reguiarly and
especialy when empoyees change.

Updatng ob descri 0
financial ffcer,reforming the management
fom.

5

Throughout the year

Secretary general

Fromoes

Firmciie doue

it foee]

Effects of the coronavirus pandernic,

!
2]

Throughout the year

Secretary general

anising
meetings of e avoracy werk Sactor. monitorine mr s

3

Throughout the year

Secretary general

operating Effects of e coronavirs pandemic on the 3 Socrtary gonoral
cctor Stucten Union
[Realisation o the Policy Paper per appr jpdating z 3] Secretary general
Reoresersati 0 HYY's anerations
[Simieay Monitoring HYV's Strateo: 0
it Commpicafion wih e Unversity o Hetinkd At Associziion | S ecrnine neceent
HYY in general
fudent card of academic terms
s specilsts,
o paris. § nooc Mormbar ca each by prone. et or
mail, on our webste or by visting us on location. We orgarise
and
the Welcome Fair with the hlp of additonal labour.
Effects of
keys, cib facities, acilty reservatons, device renal, maintenance of | activties, ocking system oform of Domus acadermic terms, when
Gaudium access passes a
s
Venues, nding The document secretary 1o onger works Wember services
ports, i ssi- as part of the Senvices Office. secretary. organisational
dally consumer goods, (nternal mail for Yiva - a shared leter <enices secretary.
oor ooty ot divry, secialionofaffce supte,senin b document secretary
cop machi,asisin h socroln goora e snatons,
mamlar\amnnam\mas ‘acoess passes, posiing receipt, cash
e Roosa
| Boar
Commiton.produeas documatefor Ty oo, emtn wor
cortica
it vy LitoHYY produces hghauaty.shorern i caroserce or
mermbers o the City Ceire camen
Directing HYY g 5| Communicator
Hyy: T Er rembers of e
so0a mecachands s lcaoncalrr As sl
s o ug
rows,statements, bog poss,aprion pezes o). The
incharge of
e rovitir o0 weh s o socimeta et
The 3
upport for advocacy work ude the.
su i workin
the case of opirion pieces and statemens, forinstance.
ge ol @[ Throughout the year | Communications
stategy and pan as well s a stylebook and for keeping these specialit, AD, members of |
e Board
Successes of HYY's commurication and makes the required
o
achering to our chosen tone of voice and implements a unform
o social media comments {0 recnitment processes. Orenfation o
vy
as.
[Website e 3

communication sectors dutes.

a racione mee and wtors s e His v, o mpactof

i koo, A canlpat of ot s s oy
ends o0 cu i of poraion fo nsarce, W aro (> date
on s bong diisadata e i ad eyt el 20
esied o atves o atcpaton  dsussn W

i stnve 0 eficienty anicipae crses

[Media and pubic reations

media statements and of sending ot th statements, The sector also
mairtains th Ists o the service or sending statements. Its duies aiso
include keeping our media kit up to date.

cisis communication based on a ciss communication plan. The best
possible provisions are made for poteniialy arising crises. If eeded,

3 Throughout the year

holds the main
responsibiity, members of
the Board and the AD as.

‘Commurications specialst

7
Morihy variation.

Seasorally

[Cooperation partners and rterest

1, iopplasi,Lnwersiy of s (st be axplaned n ore
derain

Contracis Bond, Koodidako (Postvidakeo), Melwater e
autumn User raining and
corsuaions trougtout
Ediing, 3 sesm;w Often several | Commurications
Frosher Guide, annual report, SYL materias, student calendar, ads for inthe wor specialist, AD
Yioppiasleht, table ads for campaigns and other campaign materia Smtaneousy
e AD S[Thowgnou e year | AD
for
[Frosher Gude Editing and laying out HYY's Fresher Guide. 0

Bogining of the year—sum| Commuricatir
e

it AD,al seclors
acoording o their own




Continvous|

the Biingualism Comanitte.

Contacts periodic, the

Ismems Throughout the year. | Committeeitreme in
gener:

ral: memberof the

monthly.

bilnguaism; poicies / legal
centectior Mariarme.

ron-Finmish

processes of the Universiy

of

2[Throughout the year

Marianna and Topias

ntegrating the goals of the Language
rategy into the Policy Paper and a mid-
reviens o thes csln.

2[Thvoughou the year

Tutida and Topias

T

S
Office for Fileain Affaes sics roctor

Thenuoteud the venr

Tovin
Tuida and Topias

Hoas's new sirategy steers it lowards

roueriion nf v th amelasaraas

Particpating
production operators supported by the siate. The network aims
particularly at providing more affordable housing n Helsink.

Offcialy WSC seat, but HYY's
Specialstis sening as the representative
houoh establshec oractie.

Bl

. vice chair and
Financial Commitiee and Supervisory Counil paricipates in Yva's
r

Yiva's Board. The Working Comittee aiso meets reguial itsel. Ciose
contacts are maintained with Yhvals management. Monioring Yva's
financial siuation. Planing strategic corporate governance.

19 Yivals major projects

pl—

1 Theoushout the vear

Eniire year

| and e Throughout the year
Uriversity
ciorancies nressoffven| Cooeration with the Board of SS1 Trvouond e vear | Toiden
2 Stategies. P 3 Nairobi 8 glothe | Topias
meeting cycke of the
Counclor International
ffais + throughout the
Taking iernational Tia Nem
udorts tion of new
studens (itroducing ourseles o nternaton ulors, Welcome Fai
i)
. EAIE), nowsetiors, SYL. | Montoring the Govelopment of uriversty 2[Trvoughout e year | Topias
neworis
Una Europa e 3[Thoughout e year | Topias.
Unato student
Foar
i Finnish cuture, Incroasing cooperation wih orgarisations. 3| Throughout the year | Topias and Tia
eousity
=} he Hesini 2[Entre year Topias and Tia
P arise, SYL cooperation, anorymous. Interational Talent Programime begins in the
cocritment e
[Bost inermational Teacher award | Defining the Citoia for e award and orgarising the appiicaion 2[October November | Mariama
process in cooperation ith the Studies Comitiee, handing out the
e Ursiersity
Monitoring and heall care, |D visa, 2 Rosidence pormit aifars:
J securty. ho becoming covered by muricipalhealth care: Topias and Tia; other
cvters Ti
[EU aitars and EFEA Erasimus+ 2021-2027 omployment and mobity. seminars, SYL Broxt & Turing scheme 2 Topias
i Eul
e M = Cowal " Una Ewopa's T Topias
uiton foes. 2[Entre yoar Topias
communication, SYL cooperation the implementation of tuton fees 2021
— F
Influencing s Urban 021 Enlire year Matias Takale
Programme. Updating the prograrmme every fourthyear. In 2020-2021,
2[Throughout the year. | Matas Takala
Programme, HSL relaions. Decisionmaking
processes are actvely
inthe city. monitored and meetings
are orgarised e
[Partcipating in Helsirkis 1] Autumn 2021 Watas Takale
participatory budgeting €4.4M according to residents proposas and a votig resuit. The.
2019 A new bt curie n 2020
[WSG assodiation Partcipating Gl ] #[Ertre year Wiatas Takala
elegtons
-
Hoas's operations Supporting HYY's delegation to Amending Hoas's new.
v . |strategy
the selocton of
the
for tonart cnetnnc 3 Matias Tokoin
the UH's and HYY's shared Housing Guide, responding to members
4| Ertien oo Matias Tokoin
ey State's 6+ P z Felsind’
production of Helini and needed. i Use was.
2| Enten oo Matias Tokoin
Tousing
situation forms and communicating about them to studerts. Moritoring the

Matns Takala

Yials execuive team and
the chair of Yia's Board.
The aumei of the position
personin charge of
2

o
of the Ownership Sirategy and updaing it every second year.

slncstion the hecireinn of the vear

[Generai meeting Freparaiion of malters réaled 1o Yia for FYY's Board mealings (chair | Selecton of Yiva's Board 3[Entre year
of
the Board.
‘Selection of
[Corporate govemance Charing the meotings of e Supervisory Counci and directing ofher 2 Entire yoar, alocation of

financial posiions at the
beginning of the year

B

ganising
fireeint pnsiions i the snsioe

‘and Yiva. Informing Y
Yivaon

and vice versa,

Commuricating about he dovelopment of
Yivls major projects.

3[Entre yoar

HYY

outcated. The wik s radaly being repiaced by Moodie. Exensive
equaty ide malerial has aready been produced for Moodie bt the
021

the year

3 for moving

2imis o add more materia there during spring 2 Miran, personin charge of
Wik 1o Mondie) | Sovine oroavisstions
v Often, issues. /5 (vares.
involve technical association matters of organisations, bt there are. biggest
other kinds of siuations, 0o, related o finances and leadership. for ridoad during
instarce. periods of
annual and
election
mestings) Miran
[Training everts o A5 a pit for Moodle imports, realsing Ala
the Seminars for Chairpersons and Tuning Day. Other trairing overts | 2021
are aiso realised often. The Moodie piatform wil be utiised n he.
reaisation of raining ontents for the raining evers are aiso Focusing on the beginring
discussed based on annually changing focus areas. 4 Miran,

por The sector

everts, forinstance, as wel as provides ideas for developing

2021 by the ltest If tis proves

unsuccessful, uther measures must be

planned. I the committee's operations do ot
before the

iraiing everts

coranavinus crisis, the sector willave o cut
back onits generl abilty o serve the

supporting the
commiten 2| Nonstant

Miran, personn charge of

database

organisations operating under HYY. Maitaining the registe incudes
aspects such as the technical maintenance of the database, updating
emaiists and updating the orgarisations' information.

Tanio

nd the
alocation of




Moatings and notworks n tho

especialy interms of goas that are important (0 studerts.

por org organisations
Thoughout the year as a|Mien, person ncharge of
o|oont orepricainns
The. The roach of e HYYr Bfesiasal FB
page hasdininished o a evel where i
eter for by (ol orrviaisaton shoud be
emai, the websie and social media considered. Communication on he pag
s also st th funaspect roquire by
socin medin 4 vt sector
Everts
vt sector
Fnancarad
spec
s i
Gier samices
s
necds forthem ofered,and i neeed,th senices re reviewe based on the
feedback. The goal s o produce sences tha are elevant for
B Sevicns Offcn wran
et paring the p Wiran, person n charge of
|t ot vear oropricainns
o g, gading and
poratng
:
HYY operat n the faciliesof operaing inancs.
B i
(Gherof th Financal
5| arcn- aems Commiton
fera of the albcationof
operating ants shouid bechanged for th nextyear. The Student
rganisations Commiteeis heard urig e process of changing the Gheirof the Financal
3| vt Commiton
E o v
othr year 25 wel s a so-called inermediate alocationof remises. Gheirof the Financal
i uear PP, Commiton
(Gperators of e Fnancial Monoring oerating frances, monforng e frances of Yioppiasier,
Commitee processingth fnancal statemens of perating firances and
Y and
grais, gents for movaive feaming methods and paper gras Ghairof th Financial
vaies 4 |Emievenr o
Freparing e budgetor s rext. Craiof the Fnancal
cor mermbers respacive arues s Commitee
Fstis HYY inthe FSHS deleg FHs i the
heath uit Newadministative
HYY's Polcy Paper and a posite eniry inthe Programme of e year bodies, ospocialynthe | Matas Takala, member of
ohicives ey e Boara
movemert Matias Takala, member of
: 2 o
[Communty Pt work A member of
heath groups 1 HYY coordinates he
on, The b
Students
acknowiedged in communicalion on mental heath isues.
miieterveyspéiva mieknterveysasioiden vislinnassa Matias Tekala, member of
) it
Sy abity
oy interest groups and reacing o hem f needed. Paricpating n
Matias Takala, member of
3 Boara
(Gudance Gorner TE paripates i cooaatg and rarstomin scvies aied >
oo 1 i the et Contining e acis remotely | \aias Tokala
unisport
st member on he board. Taking stueris’ messages (o UniSpots
o per
or Urisport
25 wellas potential advocacy work rlted o them. Higher Education an the Move wih UniSport
2 Matas Toiola
o Wiaiaiing coracts paricpaing n secior meetings, commuricatng
Py | Mermber of the Bonrd
HYY o popui s o
ana e offerec st maki
iscussion, media monitorig, the UH's projct. SYL-ed actites. o
and other new initves. education, upplemertary educaton and
shor o grammes outside
education atleads 1 a degree. W
o educaton, the am
is oftanto seek sokons o e needs of
2 el Tonias
e y
[etom inakes, . aiming a a aster
scussion. i pivs gner
o o Moritorng  education The methods used have
methods of auotas,refor of
e [aresul of the now nake. certfcate-based admissions and, for
(Open Universiy oute, he accessibity ofstden acmissions stance, e’ ainto Tudda (and Ak,
Universiv oect. 4 Tonias
admissions, Role of partof
il 2 el Topias
scussions. Organsing th Day of Free Educationin cooperaton wih
s 2 s
e discussion meda i sty of
media,updating HYY's Titer, pdating HYY's Facebook. it | educaton free education and tifo fees,
B ronias
events
on naioal ssues. Monioring the operaton of Urii Partcpating in Tuita and Ak
Peda forun,th Dare to Leam eventand Suomi Areera. nhe U, {together, Topias +
aartors Acariemy et 12 Mariamea
Universty democracy Montoring the UrT' ol devaiopment on democracy n toms of o
v e as
maters,for instance. Monioring natonaldebate (especial on
foundaton urversies and the Universies Ac). The Mintry of Discussion’s caused by Mariis
o in 32021, Reforming for
neiznen i 4 Tonias 2 Maraern
Funcing or unverstes The highe education rsiufons new fnding modelwas noduced in
2021 More on the topc
Moriorig he
| . monioring Tusta (and Alks),
F i affacts. El Tonias.
i Y
verstes Ver e rox Education
organising demorsiraons when needed nd Cutur's group of expers s unlkely
changes s Topiss
o npract
erogramme statomerts, o S¥Led godls,
ruricioa slcions oo vear Tosias
‘ ans 2| Throughout e year | Mariamma, Topias
oo
| T Jaed o e 2| Trougrout e year | Mariarma, Topias
versi
o e 3 Warianra, Topias




operations, and opportunites to influence is reform are crucial fo the
It

e 202

g

Groe e proparaton of - [Manama. Topas,
the Universit statutes
ives a cur desic

Counci, counci for societal
rteraction, imovation group, digital
e2p stoering group, cooperation
oroup for the support of teaching
v earning, steering group for
uaity corirol and annualy

g

working groups of the Universiy.

Universiy audi, dovelopment of gudance,
pretty

much everyting, really

st
acministration

iraiing, commurication and advocacy work, for nstance.

of the volutser project in support of student

Organising training and supportig the
notuork, especialy in the spring. Selocton of
student representatives for the steering
groups of degree programmes i the autumn.
Geting the representalives of successive
torms together more effcienty.

iniencing espocialy Marianna, Topias.

Strategic Plan, statutes, working orders, interna furing model and

vty corsrol sustem

Reguiar Lastyoar of e 2019-2021 o, geting 2[Throughout the year, | Marianna, Topias.
Board the Board o of new members, 00 monihly meetings and

At of st vist and 3[Throughout the year | Topias.

ommunicating abou o students, handbooks, the PDCA cycleof | other issues related to the reafsation of the

echicaion Insinetions for Stterts it

e “he Board from e 3[Thvoughout he year, many| Marama, Topias

acminisrative bodies.
mest every 1-2 morths.

The selection provides an
intensive workload in
May-November, training
everts especially in
M

students inthe sector's operations

Organising meeting:

s for
poicy sector. The Stfies Commitice serves as a forum through which

orgarisations'study advisors. Meeting the

. for instance, as

Sector. The caoperation of those inferested i sty affars, especially

together, nvting stufentsto advocacy evers.

3

Marianna, Topias,
members of the Board n
charge of educatonal
ooicy.

Thvout the uesr

Logal protection

‘Taking initatives to

o the board
ciics. Developing the skils rolated to egal Throughout the year.
studerts. - Contacts provide as much
Increasing traiing). workas there are of them.
Tegal Ciics occur around once
rrotaciion the Universi 32 mantn M
progress & flexbity of 3
courses, the course selecton of the Language Centr, increasing The sffects of the coronavirus on studying
g, transitons.
witin tacuties. 7 Torias
Y 4 ‘Toias and Tia
o s, ensuing e
pedagogical sis of personne, developing and monioring the
Teachers' Acaderny, developing and Teachers' Academy.
g o o
etk s earm it 3 Torias
Magster o 9
awarcs 3 autumn, by
Intermational Teacher award), awarded based on students proposas,
8, the Good Insructor award for  person who insinucs
students (eiher academic or administative personnel). The crieria for
(Commitee, which s aiso in charge of preparing th avard process. The |
awards are handed out during HYY's Anniversary. Member of the Board in
1 charoe of the matier
At 2021
Studert Services and communicaton towards stuerts. Ceniral
the
forteaching and teaching, Academic Affairs Counci.
Torias
v Thvoughout e year,
mairtaining cortacts with them on advocacy work concerming communiy meetings 1-2 imes a
postgraduate students. When possible, asking HYVAT y for thei views year, and consuli
when HYY makes statements on matters concerning posigradate. /AT ty when making
studerts. statemenis on matters.
conceming postgradate.
1| sttorts Mariarna,
complete courses, study psychologists caused by the coronavins pandemic and
Topins
e e, CORONA PEOPLE
g
v workioad of teaching as wel as proacive advocacy work. Teaching
) it aso
intemnships, field courses and aboratory work,
4 Erti sector

Influencing matters trough the Academic Affairs Counci, steering

o of ecesscenenmes st cther senscatnr e usuenn, Torias
T —
[Stucy guidance, communication [T Sisu
L . Thvoughout the year.
adminisiraton, development of the nsiructons for Students and other Mestings on a morthly
student communication in cooperation with the Universit. basis and other cortacts.
3]s needed Mariarna,
Faciiies g, Woritoring renovat
orgarisations' facilies. Impact of toach
matters. the stucy facles i Vikk), nfluencing the
Sirategic Plan and the implementation plan
i as their implementation. The need for Throughout the year.
independent stuy facites has i Partcipation n occasional
ue o the effects of remote stucying overts. highighting needs
M
Coraries Board Torary, :
acqusiion’ Throughout the year,
decisions, g 3 meetings wit ibrary
Universiy's Strategic Plan. joura negotiaions and communicating management a couple of
about accessibilty guidance o st imes a year as wel as
Appointing siudent epresentatives to the other
campus library advisory boards and the. orary's services, student
Board of the bray. cooperaton and the
Guidance Comer Mariarna
onerations 7
inthe actvies 7
[Organisations ‘Supporting
7
Partipating P Developing cooperation reators,
Geveloping the cooperation between the
orvtcther sectnrs. 3
e Simiecic Pl 4

== Foction aduncary woric 3




Propcs.

enlre project team, monioring th progress of the final report.
0

) project
{toam, adniristrative matter (reviewing and signing contacts,

Development cooperation
 coordinators, active
mbers and akmni of tel

| v v commiten
Commitee oeping
o weeks,prsence i eam meetng, 00,  necde. Holingthe
dovelopment cooperation),supporting th edioril saf of the Kimppu
magzine, mairaiing coracts wih he cheir of the comitee on Acive members and
s of th Development
. 2l Ertre vear
Orgariang
activies (recnting the projectcoordinator, raiing the coordiator and
(or the week,pracical eaisation o he week togethe with e
o % list
o e e 2| Wi  toseicoimees convecaton
air overss HYY Pop Up, Tuor Adveriuro, . Fora's prassig h rolaof e i offce
. ) y aferpary,
ndopenderc Day Torchight Procession of e resirctons. Postponing or cancoling
ome event s ko possi. Acive
monitoring and analysing o resticions -
aking decisons reted o safely i a
proacive manver. Refoming he event
colendar and everts due o the exceptonal Producer, member of the
haion | v v
Py o Ertrn v Procar
z
cverts in o1 |t v Procar
2021, s s ower pirty Fan
e yoar during & rom year, a6 the sector has (o
use more time than sl on ok refate
1o esiicors an sofery 1| Ertrever Progucer
Tre ol of = Communcation s empraskedna
25 wellas marketig them.
between commication and he event
isef get muky inremote evts. This
consequenty reques mare cooperation Producer, member of the
between the comminicaton and event Board ncharge of verts,
= | v v
[Communicaton B
members by, for nstance, vough Supportng e
sociel media, Othe Updating asate Producer, member of the
and mairainng HYY's webst, romal tate of ffars ough Board i chargeof everts,
pidiy ot v
reeded, 2021, s s  ower pirty ran
events and campaigns others, i resouces alow: e sttor b
use more time than Gl on work related Producer, member of the
o 1| Ertre e
Fostoing and Wostor
radiions I ecced,
modem word. 1 eeded B Producer, member of e
oot ot il St g |t v
Everts Commitee Developing, Evens v te oper 2021, s s  owerproy
Comitee. Commiee e e sectorhas to Member of the Board in
resticlons. use more time than sl on work rlated crarge of verts.
1o esiicos nd sofery. oo vear
Student id vy
© 0
stdent aid, 0 and co Tia N, member of e
ot e 2 Bomy
Gasic ncome otai eform of socal 58y TMontoring e oformoT e soclsecrty
5ystom and influencing matters on bofalf of Tia N, member of e
t {avour of basic income 2 Bomy
Figmioning favs Fining v rolted 1 shderts suboi Taing
information.forwering it to decison-mekers, nflencers and instudent ad. Raising e loveof e st
Joumaists, scking soliors. gra and ncroasing th rumberof moris. Tiia N, member o the
ot Shtont ot B B
Studerts Gbigaton o
groups, st 4 of socal g opying funding
avaiabilty of muricipalsocil senvices computer acquisiions wih supplemertary Tia N, member of e
2

[Semirars

SYLS seminars and sector meeings, Socialpolcy days, social and
heath ooy davs.

Tia Niem, member of e
Boart

Coordinating Coordinating
orientaion lctures.

Realsing fresher commurication and
orientaton lectures in a remote environment.
e goal s for HYY 10 be involved n every.

orientation avert if nssihi

Member of the Board in

e of frmsher

[Reception of new studerts

Frosher Adveriure

Organising the Fresher Adveriu
ider the restrictons vaid at the tme or ina

ing th restrictons - taking
related o safety ina proacive mar

foming the methad of organising e
Fresher Adventure due o the exceptional
siustion

Preparations already
beginin the sping, and in
September, the member
of the Board incharge of

Producer, member o the
Board n charge of

rsher

15, memberof the

Efficiont disrbution o the Fresher Guide to
new students whik taking the restiction

[Tuors Tutor Adverture ‘Organising e Tutor Adverture Ina remote Proparations start at the
anvironment in trairing form, beginning o the year,
Tutor Adventure opers in
May Member of the Board in
chame of ttors._ovotucer
= Member of the Board n
can be relaunched. Lower priorty than during charge of freshers.

2 rormal year. member of the Board in
charge of ttors, member
of the Board incharge of

2| Eriire vear everss
[Sports wtors Selection, coordination and training of sport (wiors Member of e Board
Not oroarised 0| Ausurmn, charoe of utorsi
Frosher Guds Ediing and laying out FYY's Froshor Guide. Commun

rding to their own

. for nstance, keeping up

Beginring of the cor
mesures ito accouet | uer_suumimer casoonsiniitns
Improving 5 shifted
discussion towards digalty and flexilty.
Taking the earning obyeciives featured in
cuiculum workinto account from a career
oersoactve 3 Auturmn Topins Tukde
, ig
L sversins 2 Topins Tukde
[or e oo et gdae
Gocreas 1 Topins Tukde
o
tomatisa events
o Topins Tukde
Think
The U 2
1 Topins Tukde
T TV n career
matters, creating comectons to the Uriversity's career services and
o itions.commuication abous services Tooias. Tukde

Ao

o
in'he Equalty Committee, monioring the
Board promotion of a new equalty and non- Tia Niemi, members of
3 the Board
[Fraiing ‘Specilstn orgarisations.
organisations. equaity affairs. Training events on issues inciuing Tia Niemi, member
harassment 3 the Board

advsing and

Lo e T

oo




[Faciies of

o G

 Crief financin officer

P
HYY's Equaty Plan provides instructons for the offce as wol as tho

[Equaity Pan
the plan’s.  inching|
Tia Niemi, members of
oace. 3 e Boars
[Everts.society Faricipatin I public discussion and everts raiated 1o equalty, such as Tia Niemi, members of
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